EDWARDS AQUIFER

AUTHORITY

CONSENT AND AUTHORIZATION FOR BACKGROUND CHECK

Edwards Aquifer Authority Applicant Evaluation Process

In evaluating applicants for employment, Edwards Aquifer Authority may check
and/or verify an applicant’s prior employment, educational background, driving record, and
criminal record history. In some instances, an applicant’s character, general reputation,
personal characteristics and mode of living may also be investigated. When such information
is obtained from a consumer reporting agency and used for employment purposes, an
applicant has the right pursuant to the Fair Credit Reporting Act, 15 U.S.C. § 1681, et seq., to
make a written request, within a reasonable time, for a complete and accurate disclosure of the
nature and scope of any such report.

Consent and Authorization To Conduct Background Check

I authorize Edwards Aquifer Authority to obtain from
any third party information concerning my prior employment, educational background,
driving record, criminal record history, and/or information on my character, general
reputation, personal characteristics and mode of living. | understand that this information will
be kept confidential to the maximum extent possible and will not be released to third parties
without my written consent or as otherwise required or permitted by law.

I have read the foregoing Consent and Authorization for Background Check and agree
with its terms.
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